
 

Curriculum Vitae 

Dr. Eman Mohamed Essam Ameen 

Occupation Assistant Professor 

Major Business Administration 

Minor Green Human Resources Management 

Current position Assistant Professor at Institute of National Planning 

Previous positions 

(Teaching Assistant 2016)- (Assistant Lecturer 2020) 

(Assistant Professor 2025) at Environmental 

Planning and Development Center, Natural Resources 

Management Department. 

Academic Qualifications 

 Ph.D. in Business Administration, Faculty of Business, Ain 
Shams University, 2025 

 M.Sc. in Business Administration, Faculty of Commerce, Suez 
Canal University, 2020  

 B.Sc. of Commerce from Suez Canal University, 

Ismailia,2015 

Major previous 

experiences 

 Lecturer, Project and Program Management Course, 

Professional Master’s in Monitoring and Evaluation, 

Institute of National Planning (Academic Year 

2025/2026). 

 Member of the Quality Assurance and Accreditation Unit 

– INP 

 Member of the Water Working Group, " Project Egypt 

Post 2025" – INP 

 Member of the Economic Governance Unit – INP 

Training Experiences (Attending): 

 TOFEL Course in Suez Canal University, 2016. And 

from Ain Shams University, 2022 

 Scientific Writing course, Ain Shams University, 

2021 

 International Publishing course, Ain Shams 

University, 2021 

 Patent course, Technology Innovation and Marketing 

Center, 2020 

 Training ICDL in Act Academy, 2015 
 ICTP Course in Ministry of Higher Education from, 

2015. 

 Training in BANQUE MISR to; Banking Operations 

from, 2014 

 

 



Training Experiences (At INP): 

 Attended a Training Program Entitled "Alternative 

Economy and Sustainable Development," Arab 

Planning Institute, Kuwait, 2025 

 Attended a Training Program Entitled "Climate 

Change and Greening Monetary Policies and 

Banking Supervision," Arab Planning Institute, 

Kuwait, 2025 

 Attended a Training Program Entitled " Future 

Foresight Approaches" from API Kuwait,2023 

 Attended a Training Program Entitled "Skills of 

identifying training needs and career planning" 

from Kuwait,2018 

 Attended a Training Program Entitled "The New 

Approaches and Methods of Scientific Research " 
from Institute of National Planning,2018 

 Attended a Training Program Entitled “International 

Publishing of Research " from Institute of National 

Planning, 2018 

 Attended a Training Program Entitled 

“Preparing Competitiveness Research Projects " 
from Institute of National Planning, 2018 

 Attended a Training Program Entitled 

"   Research Ethics and Plagiarism " from Institute 

of National Planning, 2018 

 Attended a Training Program Entitled " English 

Language Oral Fluency " from Institute of National 

Planning, 2018 

 Attended a Training Program Entitled 

"Requirements for Establishment of Quality 

Management System ISO 9001:2015" from Institute 

of National Planning, 2018 

 Attended a Training Program Entitled " Internal 

Audit ISO 9001 :2015" from Institute of National 

Planning, 2018 

 Attended a Training Program Entitled " ICDL v5 " 

from Institute of National Planning, 2018 

 Attended a Training Program Entitled "Introduction 

to Planning and Development" from Institute of 

National Planning,2017 

 Attended a Training Program Entitled "Impact 
Assessment and Evaluation" from London,2017 

 



Researches 

 The impact of the European Carbon Accelerator on 

Egyptian exports: A case study on the fertilizer 

sector. 

 Environmental, social, and governance (ESG) 

sustainability metrics and their role in promoting 

sustainable development in Egypt and the BRICS 

countries. 

 A Proposed Framework for Egypt's Carbon Market 

 Estimating the cost of living in light of international 

and local developments. 

 Studying the application of governance to the 

production and sustainable consumption of natural 

resources in Egypt 

 Decentralization of environmental management in 

Egypt and means of enhancing it 

 Report on food security situation in Egypt 2018 

Researches 

 Effect of Organization's Environmental Strategy on 

Green Human Resources Management Practices: 

Field study of some Companies Industry Food in 

Egypt. 2025 

 The Role of Green Human Resources Management 

Practices in enhancing Corporate Environmental 

Responsibility. 2025 

 Industrial Waste Management and its Impact on 

Activating the Requirements of the Environmental 

Management System ISO 14001: A Field Study on 

Ceramic Companies in Egypt. 2020 

Areas of interest 

 Green Human Resources Management 

 Environmental Management 

 Natural Resources Management 

 Industrial waste management 

 ISO 14001:2015 

 Marketing 

 Governance 

E-mail 
Eman.esam@inp.edu.eg 

Eman.essam445@yahoo.com 
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